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Self-assessment Sheet 
Skills 1 2 3 4 5 

Competence n°1: Socializing with colleagues 
You have been able to meet new people and you know each other better.      
You remember the names of all the people in the group.      
You are more comfortable asking your co-workers for advice.      

Total  
Competence 2: Developing dialogue and mutual listening  
You have spoken at least once in the game.      
All participants spoke several times in the game.      
No participant was excluded from the group.      

Total  

Competence n°3: Being open to interculturality  
You have discovered new expressions and flags.      
You have shared your personal knowledge.      
You have learned from the different experiences or knowledge of others.      

Total  

Competence 4: Placing the common goal before the individual       
You have managed to work together to solve the riddles.      
You have taken everyone's opinion into account before making a choice.      
You have developed a team spirit.      

Total  
Competence 5: Knowing the organization of the company  
You now have a better understanding of how your business works.      
You know your company's organization chart better.       
You know how to position yourself in the organization chart of your company.       
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Total  
Competence 6: Controlling the workplace and its layout 
You were able to move around your workspace.      
You now know how to find the key places in your workspace.       
You know where to place the different departments in the company.       

Total  
Diagramme SPIDER :  
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Compétence n°1 : Sociabiliser
avec les collaborateurs

Compétence n°2 : développer le 
dialogue et l’écoute mutuelle 

Compétence n°3 : S’ouvrir à 
l’interculturalité 

Compétence n°4 : faire passer 
l’objectif commun avant 

l’individuel 

Compétence n°5 : Connaitre 
l’organisation de l’entreprise

Compétence n°6 : Maitriser son
lieu de travail et sa disposition

Competence n°1: Socializing with colleagues 

Competence n°2: Developing 
dialogue and mutual listening 

Competence n°3: Being open to 
interculturality 

Competence n°4: Placing the 
common goal before the individual 

Competence n°5: Knowing the 
organization of the company 

Competence n°6: Controlling the 
workplace and its layout 


